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Kaj Madsen Fjelstrup A/S Code of Conduct Supplier 

At Kaj Madsen Fjelstrup A/S, we are committed to upholding the highest standards of ethics, respect, 

and professionalism in everything we do.  

This Code of Conduct sets out the principles and expectations that guide our behavior and decision-

making as employees, leaders, collaborators, and suppliers working with our company. 
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1. Respect and Inclusion 

We strive to create a workplace where everyone feels valued and respected, regardless of their 

background. 

• Equality and Non-Discrimination: All employees, suppliers, and stakeholders, regardless of 

gender, age, ethnicity, religion, disability, sexual orientation, or political beliefs, are treated 

equally and fairly. 

• Anti-Bullying and Harassment: We maintain zero tolerance for any form of bullying, 

harassment, or intimidation, whether verbal, physical, or psychological. This includes sexual 

harassment and other forms of inappropriate conduct. 

• Team Collaboration: We foster a culture of teamwork, mutual respect, and open 

communication, ensuring that all voices are heard and valued. 

2. Workplace Safety 

Ensuring a safe working environment is one of our top priorities. 

• Employees and suppliers are expected to adhere to all health and safety protocols and report 

any unsafe conditions or behaviors. 

• The use of drugs or alcohol that impairs performance or jeopardizes safety is strictly 

prohibited. 

3. Professional Integrity 

We uphold honesty and transparency in all business activities. 

• Compliance with Laws and Regulations: Employees and suppliers must comply with all 

applicable laws, industry regulations, and internal policies. 

• Confidentiality: Employees and suppliers are expected to protect company information and 

not disclose sensitive data to unauthorized parties. 

• Conflict of Interest: Employees and suppliers must avoid situations where personal interests 

could conflict with the interests of the company. 

• Anti-Bribery and Corruption: Kaj Madsen Fjelstrup A/S strictly prohibits bribery, corruption, 

and any form of unethical influence. Employees and suppliers must not offer, give, request, 

or accept bribes or improper payments in any form, whether directly or indirectly. All 

business dealings must be conducted with integrity and in compliance with anti-corruption 

laws. 

4. Commitment to Sustainability 

We are dedicated to minimizing our environmental impact and promoting sustainable practices. 

• Employees and suppliers are encouraged to adopt environmentally friendly practices in their 

daily work. 

• We work to continuously improve our processes to reduce waste and carbon emissions in 

our operations. 
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5. Diversity in Leadership 

We aim to break traditional gender barriers in the transport industry and ensure equal opportunities 

for leadership. 

• Our goal is to achieve a minimum of 30% women in administrative and leadership roles. 

• Recruitment and promotion decisions are based solely on skills, qualifications, and 

performance. 

6. Reporting and Accountability 

We encourage openness and accountability across all levels of the organization. 

• Reporting Misconduct: Employees and suppliers are encouraged to report any violations of 

this Code of Conduct to their supervisor, designated HR representative, or the company 

contact person. Reports will be handled confidentially and without fear of retaliation. 

• Accountability: All employees and suppliers are responsible for upholding this Code. Non-

compliance may result in termination of employment, contracts, or other relationships with 

the company. 

7. Possible Sanctions 

Failure to comply with the principles outlined in this Code of Conduct may result in consequences, 

including but not limited to: 

• Verbal or written warnings 

• Suspension or termination of employment or contracts 

• Legal action, where applicable 

• Reporting to relevant authorities in cases of severe violations such as bribery, corruption, or 

other unlawful activities 

 

This Code of Conduct reflects our values and our commitment to being a responsible and ethical 

organization.  

By adhering to these principles, we ensure a positive and productive work environment for everyone 

at Kaj Madsen Fjelstrup A/S. 

Approved by Kaj Madsen Fjelstrup A/S Management January 2025. 


